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_l WHERE WE STARTED I

¢ Value Delivery: to understand how, as an HR team, they
could better deliver into the organisation.

e Coaching & Connection: to have clearer ideas on how
to coach productively with their stakeholders.

¢ Team building: the team to connect better and
differently so they could move away from purely
advisory approaches.

! WHAT WE CREATED !

move forward and solidify team’s value proposition for
greater impact.

¢ Coaching Skills Day - to enhance communication
amongst the HR team and organisational stakeholders .

create unified sense of purpose.

¢ Creative Value Proposition Day - to give clarity on how toI

e LEGO Serious Play - for team cohesion and connection, to

| ON REFLECTION

Working with Michelle enabled us to;

e truly understand what we needed in terms of our value
proposition and how to deliver it

e unlock creativity we didn’t know we had

e engage the team differently and fully for a full day

e understand our actual vs expected needs as a team

e run activities on introversion and extroversion so the
team understood a little more about each other

e engage powerfully through play and media

CHOSE US
BECAUSE

They were impressed
by our values,
experience, and our
ability to create
engaging and safe
learning environments.
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